


 
Results  for 2020 (reported in 2021)    

Mean Gap Male (£) Female (£) Gap (%) 

Hourly Rate  26 20 24 

Bonus 174 158 9 

Median Gap  Male (£) Female (£) Gap (%) 

Hourly Rate 19 18 5 

Bonus 1008 504 50 

Proportion  Male (%) Female (%)   

Q4 Upper quartile 64 36   

Q2 Upper middle quartile 51 49   

Q3 Lower middle quartile 56 44  

Q1 Lower quartile 42 58   

Proportion receiving bonus  Male (%) Female (%)   

 15 21  

 
 
 
 


